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The National Workforce Challenge:
Enough Workers with the Right
Skills (3 Issues)
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1.The first Is the overall lack of

SEUEATIENRN & TRAININE people in the labor pool.
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Local Collaboration and Coordination
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To iImprove workforce competitiveness, most
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Current Reality Desired Future




STAKEHOLDER




' STAKEHOLDER

) A

The employermterviewed allhad similar experiencesith the
NB 3 merifdceregardlesof industry sectorgualified
employees wes hard to find, andveryR A Y @odztain



Therewas consensughat the localworkforce
In generalwasill preparedin basicsoft
(durable)skillsexasperatedoy the high entry
Job Skills | level turnoverrates._AII No_nmilitary specific
employers thatrequired skilled andadvanced
skilledemployeeswnere unableto find them

Work Skills tocally

Manufacturingand distribution companies
Life Skills struggledto find entry levelworkerswith
basictechnicalskills in addition to
managementlevel workers.

Future Skills

Basic
Knowledge )
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Most believedthat CI € SO UKSIGA f £ S
education,crime and community appearance,
createda significantbarrier to attracting and
retaining talent.

Some companies reported that thelst the
majority of their preferred candidateswhen
they toured Fayettevilleaspart of the interview
process.

A commontheme wasthe lack of a coordinated
educationto-career ecosystenthat was
specificallydesignedto supportthe current
iIndustry makeup.



TheCommunityCollegesystemwasnoted severaltimes

el v asan assetfor specifictechnicalskill development, but
" STAKEHOLDER |

employersfelt they were hamperedby the lackof skills
that local youth and youngadults entering their
programspossessed.

Severalnoted that previousplanswere never fully
realizedand were hopeful that this S T 2wedild follow
through on recommendationsto addressC I @ S (1 S ¢
negativereputation asaplaceto live and work.

Therewere multiple commentsmadethat they RA Ry €
feel like there wasa consistent,coordinatedand
appropriated funded systemof training and
developmentfocusedon and alignedwith the skill sets
localemployersneeded.




3 areasto addressworkforce needsin Fayettevilleand
e € CumberlandCounty:
STAKEHOLDER

+ A more robust and coordinatedecosystenfor
4 developinglocal talent

+ Amore focusedS i 2oNJddentifying and servingthe
technicaland soft skillstraining neededto support
the arS | €x&tingand expandingindustry sectors

+ Amore urgent, resourcedplan to improve
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identifled accountabilitymeasureso ensure longer
term success
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Declining fertility rates

_ow unemployment

Record labor force participation 254-year
olds, women, people with disabilities,
minority groups

C Early retirements

C Growing dependence on foreigyorn
workers

National Situation
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C Low unemployment
C Low labor force participation
C Strong inmigration

C Uneven growth
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Cumberland County Jobs & Labor Force
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Labor Force Participation Rate
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Source: Lightcast 2024.3




Adult Educational Attainment, 2022
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US Labor Force Participation Rate By Educational Attainmel
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64.7% g2 794
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28%  Self Employment as a Percentage,gfso, Cumberland County Percentage of Self

Total Employment t SNE 2 YETWS%
United States

9y i SNI I Ay G120
Sales NGNS 419%
. dzA t RAY 3 | R 3090
Management NN 36%
[ 2y & i NdzO i 3320
CINYAy3I: (R 0 7%
0/, Business and Financdilll N G20
18.6% Cumberland Total I 19%
[ AFSI t K 1§08 X
Healthcare Support I 17%
Legal NN 1/%
/ 2 YYdzy A (N 16%
¢ NI y & LJ2 NJi D - 15 %X
hTFAOS | IR 120X
Production I 9%
Ly adl i 9% X
I ST & (0 (SO,
I NOKA GSONMESY Y% VR X
Education and Library Il 7%
8% /2 Y Lidzi S 7 $oX
200120032005200720092011201320152017201920212023 Food Prep and Servindill 3%

Protective Servicell 2%
Military Q%

24%

20%

16% Cumberland County

12%

SourceEL calculations based on Lightcast 2024.1

Source: EL calculations based on Lightcast 2024.1




20% - Percentage of Workforce Working

17.9%
18% | From Home 7:9%
16% \
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Source: US Census Bureau (2023)
Note: There are no-Year estimates for 2020

Cumberland County Percentage Working from
Home by Occupation, 2022
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Cumberland County Turnover Rates Cumberland County Occupations with High
- 126% Turnover Rates, 2023
by Occupation Group !
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12% Cumberland County Foreign Born as a
Percentage of Population and Workforce
10%
Workforce
8%
0% 7.5%
6% W
5.5%
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United States:
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0%
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Source: EL calculations based on US Census Bureau micregeda, ACS estimates

Occupations Where
ForeignBorn Workers
Make Up 40% to 75%

9.5% of all Workers

Physicians
Pharmacy Technicians
Industrial Production
Managers

Electrical Engineers
Drywall and Ceiling
Tile Installers
Radiologic Technician:
Web Developers
Construction Laborers

Occupations Where
ForeignBorn Workers
Make Up More Than
75% of all Workers
Tallors, Dressmakers
and Sewers

Food Batchmakers
Carpet, Floor and Tile
Installers

Manicurists and
Pedicurists

Painting Workers
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Robeson 8,297

Harnett 7,879

Hoke 6,935
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OUTFCOMMUTING TOP 5 COUN

Wake 8,264

Robeson 4.094
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IN-COMMUTING TOP CUMBERLAND COUNTY COMMUTING PAT
OCCUPATIONS

Military

Installation, Maintenance, Repalr
Business and Financial

Office & Admin Support o
Education

Healthcare

~  TOTAL ICOMMUTERS
" 69,889 people 37.5% OF JOBS

47,476 people 29.3% OF LABOR FORCE
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Labor Force of Cumberland County and Labor Shed

Total 45minute
Labor Shed |
473,610 U .

\
Moore
42,514
| Hoke
20,165
\\\\
-4 Robeson ! Bladen
. 46,937 /14,388

© 2024 Mapbox ©@ OpenStreetMap

Source: BLS (2024)
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Local Labor Force Summary

V Jobs have been growing, but labor force growth has been flat

V Labor Force Participation is low, but improving slightly

V Educational attainment is low

V Seltemployment and workfrom-home levels are low but growing
V Foreigrborn labor force is growing and critical in some occupatiol
V Cumberland County has dynamic-iand outmigration

V The 45minute labor shed is about half a million workers
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Cumberland County Traded Cluster Map
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Top Traded Clusters by Employment in Cumberland County

Federal Government Services 2,532 $84K

Distribution and E-Commerce 1,130 $52K

Educationand R&D | 4,314 -128 S61K
Business Services | 3,421 64 | $81K
Tech | 1,552 386 | $101K
Hospitality and Tourism | 1,500 -187 $27K

|
Construction Products and Services 1,127 -781 ‘ $83K
| |

State Government Services 973 21 $79K
Vulcanized and Fired Materials | 961 279 | $113K
Automotive | 887 -53 | $89K
Transportation and Logistics | 799 -195 | S77K
Financial Services | 694 98 | $92K
Lighting and Electrical Equipment | 666 -40 | $111K
Plastics | 617 140 | $84K
Paper and Packaging | 558 -53 | §106K
Textile Manufacturing | 467 54 | $72K
Marketing, Design, and Publishing | 428 295 | $51K
Insurance Services | 375 54 $98K

2023 Employment = 2019 - 2023 Job Change 2023 Avg Earnings

Source: EL calculations based on Lightcast 2024.1



Fastest Growing Traded Clusters in Cumberland County

Federal Government Services 2,532 66,797 S84K
|
Distribution and E-Commerce 1,130 6,600 $52K
\
Tech 386 1,552
| | |
Marketing, Design, and Publishing 295 428 $51K
| | \
Plastics 140 617 $84K
[ |
Financial Services 98 694 $92K
| | \
Communications Equipment ~ 67 178 $114K
| | \
Business Services 64 3,421 581K
| | \
Textile Manufacturing 54 467 $72K
| | \
Insurance Services = 54 375 $98K
| | \
Livestock Processing 41 334 $69K
| |
Aerospace Vehicles and Defense 36 208 $134K
| | \
State Government Services = 21 973 $79K
| |
Furniture 16 46 543K
| | \
Downstream Metal Products 14 65 $142K
| | \
Metalworking Technology 13 36 $86K
2015 - 2023 Job Change = 2023 Employment 2023 Avg Earnings

Source: EL calculations based on Lightcast 2024.1




Local Clusters in Cumberland County
Local Health Services 15,510 104 S75K

Local Hospitality Establishments 14,413 -544 $22K

Local Education and Training 8,401 -580 S60K
|
Local Real Estate, Construction, and Development 7,960
|
Local Commercial Services 6,074
| |
Local Retailing of Clothing and General Merchandise 5,800 -53 S30K
|
Local Government Services 5,502 -13 S77K

779 $71K

$56K

Local Food and Beverage Processing and Distribution 5,479 -377 $34K

| |

Local Motor Vehicle Products and Services 5,286 253 S56K
| |

Local Community and Civic Organizations 3,613 -183 $31K
I |
Local Personal Services 3,563 -432 $41K

| _ |

Local Logistical Services 2,095 351 $55K
| |

Local Household Goods and Services 2,008 61 $55K

Local Entertainment and Media 1,283 -202 S36K

|

Local Financial Services 1,259 -69 S78K

|

Local Utilities 716 -131 $100K

|

Local Industrial Products and Services 459 -8 $89K

2023 Employment = 2019 - 2023 Job Change 2023 Avg Earnings #

Source: EL calculations based on Lightcast 2024.1




Cumberland County Pog?2andemic Job Change by Occupation and
$105,000 Wage
@® Management

$90,000 ¢ Computer and Mathematics
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m$75,000 '. @-Business and Finance
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2)
-%%60,000 oLegal
L
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— Support Production '
$30,000 sales@ e o @Healthcare Support
Food Prep and Serving
$15,000
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Cumberland County Top Occupations by Openings and Automation Index

2023 Turnover Rate
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Cumberland County Unique Job Postings
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Cumberland County Top Occupations by Demand, Growth, and Wage

Business Operations Specialists 268
Human Resources Specialists 225
Registered Nurses 202
192

Police and Sheriff's Patrol Officers

Aircraft Mechanics and Service Technicians 165

Logisticians 158
Postsecondary Teachers 140
Computer Occupations, All Other 109
Teachers and Instructors, All Other 108
Secondary School Teachers 106
93

Licensed Practical and Licensed Vocational Nurses

Software Developers 91
Accountants and Auditors a8
Physicians, All Other 82
Avionics Technicians 79
[
Sales Representatives of Services 75
Market Research Analysts - 73
Healthcare Support Workers, All Other 68
[
Computer User Support Specialists 65

Avg. Annual Openings =

Source: EL calculations based on Lightcast 2024.1

40

-122

-142

-123

277

238
-32
42
- 171
25
98

2019 - 2023 Job Change

$87K
$69K
$83K
$46K
$61K
$79K
$67K
$92K
$77K
$47K
$51K
$103K
$71K
$240K
$67K
$47K
$59K
S$51K
$51K

Median Annual Earnings



Cumberland County Top Occupations by Demand, Growth, and Wage
Requiring Less than a Bachelor's Degree

Heavy and Tractor-Trailer Truck Drivers 202 56 $43K
|
Police and Sheriff's Patrol Officers 192 40 S46K
|
Aircraft Mechanics and Service Technicians 165 -122 $61K
|
Dental Assistants 110 132 S44K
\ |
Electricians 100 105 S47K
\ |
Licensed Practical Nurses 93 -123 $51K
\ |
Avionics Technicians 79 -32 S67K
\ |
Sales Representatives of Services 75 42 S47K
\ |
Healthcare Support Workers, All Other 68 25 S51K
\ |
Diesel Engine Mechanics 68 S48K
\ |
Computer User Support Specialists 65 98 $51K
\ |
s teprsenates W | s
Commercial Pilots 54 1 $119K
\ |
Installation, Maintenance, and Repair Workers 53 23 S48K
\
Production, Planning, and Expediting Clerks 51 38 $47K
|
Avg. Annual Openings = 2019 - 2023 Job Change Median Annual Earnings

Source: EL calculations based on Lightcast 2024.1




Cumberland County Top Unigue Job Postings by

Occupations, Jan 2021Jan 2024

Registered Nurses I 20,017
Retail SalespersondillEN 13,984
Heavy and Tractor-Trailer Truck Drive Sl S 849
{FfSa wSLINBaSY (!l (ISEeRE23 330 S ' yRX
Supervisors of Retail Sales Worke Sl 3,320
Fast Food and Counter WorkerSillllll 3,003
Customer Service RepresentativeSillls / 412
General Maintenance and Repair Worke Sl 6,039

Medical and Health Services Manage Sl 5,073

Postsecondary Teacher§illllllll 5 071

Food Service ManagerSillllllll 4 978

Janitors and CleanerSillllll 4 807

Software Developers N 4.614

Secretaries and Administrative AssistaniSillii 4 423
Licensed Practical NurseSllllill 4,126
Stockers and Order Fillerlllll 3,874
Waiters and Waitressesjililllllil 3,838
Laborers and Material Movers, Handilllllll 3,838
Automotive Service TechnicianSllllil 3,732
Computer User Support SpecialisiSilli 3,605

Nursing Assistants Il 3,429

Source: EL calculations based on Lightcast 2024.1




$80.000 Cumberland County Annual Average Earnings

$70,000 $67,91°F

$60,000
reePandemic Forecas

$50,000

$40,000

$30,000
2001 2003 2005 2007 2009 2011 2013 2015 2017 2019 2021 2023

Source: EL calculations based on Lightcast 2024.1




Cumberland County Median Hourly Earnings COLI Wages vs National Average, 2023

Protective Service

[ ATSTZ t Keaa
Business and Financg
Lyadlrfttlranaz
Production

Farming, Fishing, and Forestry $0.99
Community and Social Servicg $0.99
¢ NI y &Ll NI A ZymEyRmaliS NKEsSD 98X
Healthcare Practitioners $0.98
Office and Admin Support $0.98
Management $0.97
Healthcare Support $0.96
Architecture and Engineering $0.94
Entertainment and Media $0.94
Computer and Mathematics $0.93
Personal Care and Service $0.93
Construction and Extraction $0.90
Military $0.89
. dzA £ RAYy 3 ||y RIDNRdzy R&$0:88
Education and Library $0.87
Sales $0.86
Food Prep and Serving $0.84
Legal | $0.66 | | |
0.00 $0.20 $0.40 $0.60 $0.80 $1.00 $1..

Source: EL calculations based on Lightcast 2024.1 )




Net New Jobs 2018023 <~

700 Military Occupations $41,534 3,655 jok
® Business Operations Spec Cooks, Fast Food $23,365 3,392 jobs
600 Stockers & Order Fillers $34,068 1,245 jo
g 500 @ Medical Secretaries BA or Higher
& Some College or AA
§ 400 SecoTn:;CrKeSrghaol High Schoo:‘J
@ | | gluman Resources Spec Less than High School
S 300 Light Truck Drigers @ Logisticians
2 7 T Builerg  @Registerec SR Developers N
Z 2opg Home Health.Aldes .ElegtnClans ®Health Services Managers ¢ hysicians
E Food Processing Workers %eneral Managers
100 Financial Services
Sales Agents
0
$0 $50,000 $100,000 $150,000 $200,000 $250,000 $300,000

Average Annual Wage 2023

Source: Lightcast 2024.3 LEADERSHIP
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Net New Jobs 2018023

Source: Lightcast 2024.3

Net New Jobs 2018023 Requiring BA or Higher

700
@ Business Operations Spec
600
500
400 @ Secondary School Teachers
Human Resources Spec @
300 Logisticiansg
Registered Nurses @
Fi ial Servi Sales A tSoftw%re D.alileelgﬁ)ﬁrgervices Managers ~
208 aining and Developm'gr?tnglgleq‘ergces ales Agents General Managers g Physicians @
Market Research Analys nformation Security Analysts
100 Social Workersp o @\ccountants.d ® Manaaers, All Other
Instructional Coordinators Construction  ggles ®omputer Systems Managers
0
$0 $50,000 $100,000 $150,000 $200,000 $250,000

Average Annual Wage 2023
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Net New Jobs 2018023 Requiring Some College or AA

200
180
Firefightersy ® Auto Service Techs

160 P di
% aramedics ® ® Computer User Support Spec
% 140 @ Avionics Tech
i

12
N 0 Medical Assistsg Psychiatric Techs
2 100 ® First—_Lin_e- Sl_Jper of
S Firefighting
= 80
% 60 Dietetic Techs @ Paralegalsg eEngineering Techs
% 40 Dental Assistants g @Skincare Spec Pental Hygienists | |

Library Tech® _ O oElectrical Repairers Air Traffic Controllers
20 Architectural and ° ° _ _ _ o
Civil Drafters Electrical Engineering Techs
0 Motorboat Operators
$0 $20,000 $40,000 $60,000 $80,000 $100,000 $120,000

Average Annual Wage 2023

Source: Lightcast 2024.3 LEADERSHIP
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450
400
350
300
250
200
150
100

50

Net New Jobs 2018023

$0

Net New Jobs 2018023 Requiring High School

@ Medical Secretaries Military Occupations ~ $41,534 3,655 job
Stockers & Order Fillers $34,068 1,245 jobs

‘_ight Truck Drivers

.Home Health Aides @Tire Builders

.Electricians
Postal Service Mail Procegsorsl.:irst-Line Su%?/lr othat%\riaI M%\fing
- achine AsSsemblers  Dijstribution Managers
Shipping Clerks® Construction Equip Operators _ ¢
Production Workers'” ® Electrical PowerLine Installers

Industrial Machinery@ § First-Line Super of Mechanics

o
® Electronic Mechanics -
Merchandise Displayers Assemblers Food Service Managers

and Window Trimmers

$10,000 $20,000 $30,000 $40,000 $50,000 $60,000 $70,000 $80,000 $90,000 $100,000
Average Annual Wage 2023

Source: Lightcast 2024.3 O///‘ ECONOMIC
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Net New Jobs 2018023 Requiring No Formal Education

Cooks, Short Order .Counter Clerks

300 Cooks, Fast Food $23,465 3,392 job
Food Prep Workers
o

250
™
S
& 200
= Food Processing Workers @
N
8 150
o
S
%g) 100 Recreation Attendant eBakers @Parts Salespersons
D
Z

Cooks, Institution

Bartenders - -
50 Crossing Guards and Flaggers° Meat Cutt g\1arine Oilers
Laundry Workers @ @ Vieat Lutters

Shuttle Drivers@ @Food Servers, Nonre%';l&reargte nt Masons

0 Food Prep Workef®@ o @ inters
Demonstrators and Product Promoters
$0 $10,000 $20,000 $30,000 $40,000 $50,000 $60,000

Average Annual Wage 2023

Source: Lightcast 2024.3 LEADERSHIP

,\//// ECONOMIC



Projected Net New Jobs 202828 f

200 . Military Occupations $41,534 3,655
BA or Higher @Automotive Mechanics

180 ' Some College or AA
160 High School
< Less than High School Electricians @
N 140
o
&)
N 120 ® Cooks, Restaurant General Managers g @Software Developers
> 100 Fast Food Worker® @.ight Truck Drivers
2 :
o _ Stockers ental Assistants .Computer Occupations
; 80 Home Health Alde® k. g,)a\ircraft Mechanics® ~ @luman Resources Spec Health Sgrvices Managers
%’ 60 Freight & Material Movers, Hand ®5 ice Officers Logisticians @ Wlanagement Analysts
g 40 First-Line Super of Food Prep.
20
0
$0 $20,000 $40,000 $60,000 $80,000 $100,000 $120,000 $140,000

Average Annual Wage 2023

Source: Lightcast 2024.3 LEADERSHIP
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Projected Net New Jobs 202828 Requiring BA or Higher

120
General Manager
9 Q‘Software Developers

100
q—
8 Computer Occupations g
% 80 Human Resources Spegyp
8 @® Health Services Managers
0 60 Logisticians ® ®\lanagement Analysts
o)
@)
) @Airline Pilots
=
Q
= 40 _ Managers, Al Othe5 ® Computer Systems Managers
- Project Management Spec ¥ @ Financial Managers
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Projected Net New Jobs 202828 Requiring Some College or
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Projected Net New Jobs 202828 Requiring High Schoo

160 Military Occupations $41,534 1,309 job
Stockers @
140
0
@ 120
gj Medical Secretari
edical Secretaries
& 100 °
S
ight Truck Drivers
% 80 Tire Builders @ ¥
s
q;) 60 - @Home Health Aides
> Electriciansg _ , Postal Service Mail Processors
— Flr%-Lme Super of Material Moving Worker
L 40 @Viachine Assemblers
Construction Equip Operator Production WorkeﬁsmppIng Clerks® .D_'St”b_Ut'on Managers _
20 | % () P _ _ @ First-Line Super of Mechsnlcs
Industrial Ma_chmery Electronic  Electrical PowerLine Installers Merchandise Displayers
0 Mechanics Assemblers

$0 $10,000 $20,000 $30,000 $40,000 $50,000 $60,000 $70,000 $80,000 $90,000 $100,000
Average Annual Wage 2023

&y ECONOMIC

Source: Lightcast 2024.3 LEADERSHIP




Projected Net New Jobs 202828 Requiring No Formal Educatior

Cooks, Fast Food $23,465
120 j0bs increased by 3,295 last 5 years @® Cooks, Restaurant
Jobs decrease by154 next 5 years  Fast Food Workers
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Emerging Economy Summary

V Postpandemic automation, and society changes are eliminating
many lowwage, lowskill jobs

V Fort Liberty dominates the labor demand

V Demand for tech and manufacturing workers is growing
V Earnings have increased some

V Good demand for skilled workers

-auto & aircraft mechanics, dental and nursing assistants,
software developers, computer operators
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Training
Partners

CUMBERLAND

COUNTY SCHOOLS

FICC

~

FAYETTEVILLE TECHNICAL

FAYETTEVILLE COMMUNITY COLLEGE

Il

STATE UNIVERSITY

METHODIST
UNIVERSITY

MID-CAROLINA
REGIONAL COUNCIL
Creative g@/onﬂl Solutions




Cumberland County Annual Postsecondary Completions

by Program Type
1,200 Less than a Bachelor's Degree

1,154

1,000
Business & Management
800 761
600
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althSPr%fessions
Computer Science
400 \/\
200 \/ o
/ 1309
: 4
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2003 2006 2009 2012 2015 2018 2021

Source: EL calculations based on Lightcast 2024.1




Cumberland County Annual Postsecondary Completions

by Program Type 486
450 Bachelor's Degree or Higher

500

431

400 Health Professions

Business & Managem

350 395
300
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200

150 . Education, 134
100
A ' —— Physical Sciences
o e

50 Computer Science

0 Engineering
2003 2006 2009 2012 2015 2018 2021 Math & Statistics

Source: EL calculations based on Lightcast 2024.1
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Cumberland Polytechnic High School is a small serer

high school Ioca%/ed on the top floor of the Neil A. Curi

Bgilding on the campus of Falg/etteyille Technical CUMBERI'AND PoI'YTECHNIc
Community College.This Cooperative Innovative HighHIGH SCHOOL

School is designed to attract students who are

dedicated to pursuing diplomas, licenses, certificates

YR Faa2ZOAlFiSaQ RSIANBSa

and job market skills in the following areas:

Aealth services

Ainance

Aransportation

Adistribution & logistics

Anformation technology

Ananufacturing

Auman services

Aeducation & training

Adusiness management & administration

-




NORTH CAROLINA
WORKFORCE DEVELOPMENT BOARDS

Local Areas

- Cape Fear |:| Durham |:| Guilfordworks |:| Rivers East
- Capital Area |:| Eastern Carolina - High Country I:l Southwestern
- Centralina I:l Foothills - Karr-Tar l:l Mortheastern |:| Turmning Paint

- Charlotte Works |:| Gaston County - Lumber River I:l Piedmont Triad Regional |:| Western Piedmont

' [ o

Effacriva: July T 2023 WU r ks
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Real GDP: Percent Change for Counties, 2021-2022

Comparing

Fayetteville MSA /
Competitiveness
(Cumberland & Hoke Countie
)
[ ] -3.2%to-0.2%
- [ -57.6%to -3.2%

U.S. percent change = 1.9%

U.S. Bureau of Economic Analysis




Business Climate

Workforce

Taxes In-migration

Regulatqry Climate Education

PlaceBased S | o
Competitiveness Risk QoL

Weather
- Crime
Fiscal Stability
Political Stability
Out-migration

Water Gececonomics R&D
Transportation Automation

Broadband Patents

Housing Advanced Industries

// Power Startup Ecosystem
X ECONPVIG Infrastructure Innovation



Cumberland County Economic Change Metrics

140 - 100 = 2007 Levels
130 -
120
120 - é
Establishments :
110 /
110 - " RealGDP =
././ — \\/\_-_/7 ~. 105
"=;=: e — o mEEEE ¢ M, o pE—— ¢ EEEEE— ¢ o o mm——
100 e §.<.—-—.l_"—" \./ - ]:\02
Employment
90 -
80 [ [ [ [ [ [ [ |

2007 2009 2011 2013 2015 2017 2019 2021 2023

Source: EL calculations based on Lightcast 2024.1 and BLS (2024)
Note: 2023GDP data is not yet available




NC Metros Job Growth 2062023

39.6%

50%
40%

30.4%
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21.9%
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10% I 1% 4.0% I
0% [ ]

Py r
-2.3% -2 20
-10% 779 3.3% -5 6%

-20% -15.5%

Source: Lightcast 2024.3




Change in population, 2020 to 2023

By county; Estimate as of July of each year

Decreased Increased The fastesggrowing county in the state is Brunswick,
”] e up 15.8% to 160,000 people since 2020.
+1% +5%

Data: U.S. Census Bureau; Chart: Axios Visuals




NC Metros Population Growth 20183023
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PROJECTED CHANGE IN LABOR FORCE AGE POPULATION
Ages 25 64 2023033
North Carolina state average 4.9%

Rockinghat

ooooooooooo

B Growth above 10% QS

nnnnn

Growth below 10%

B Losing population

Less than 1% or less than 100 person change

Source: EMSI 2023.4 ‘///" ECONOMIC
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Policom2024 MSA Ranking of 361 MSAsMilken 2024 MSA Rankings of 200 MS
Fayetteville 180

Fayetteville 228

Asheville 154 Asheville 61
Charlotte 30 Charlotte 10
Greenshboro 220 Durham 36
Hickory 262 Greensboro 164
Raleigh 4 Hickory 115

Raleigh 2

Wilmington 42

Winston Salem 242 Wilmington 21

Winston Salem 86

Fayetteville has improved 30 spots over the past 5
years.




US News Best Places to Live 2AR4

Fayetteville 113 (Best in last 5 years)
Asheville 17

Charlotte 5
Greensboro 23
Hickory 262

Raleigh(Durham) 4
Winston Salem 60




Fayetteville Ranks of Top 150 Largest Metros

Median Age of Population 8 Youngest
Cost of Living 8 Least Expensive
22YSyQa 9FNyYyAy3Ia Fa |28 2F YSy
Advanced Industry Job Growth 204823 50" Highest

% Change Average SF Home Valuge& Changel14™ Highest

Growth in STEM Completions (20-2823) 139N
Mean Income Top 5 % 148h
Poverty Rate 136"
Change in Average Weekly Wage (23 1330
Real GDP per Capita 135N
Violent Crime per 1,000 pop (2022) 145"

% of pop within 5minute walk of public park 149N




The Impact of Local
Education and Income
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NC Counties Cosif-Living Index
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USA

On average, a
person with a BA
makes 66% more
than a person
with a HS diploma

Source BLS, 2024




